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Established in the year 1988, M.G.R. College of Arts and Science has emerged as an outstanding

institution of higher education in Hosur. It is a co-educational college affiliated to Periyar
University, Salem and managed by the Adhiyamaan Educational and Research Institution Trust.
It is located about 35 km from SE of Bangalore and 45 km from NW of Krishnagiri, the district
headquarters. Its strategic location makes the college a much sought-after institute in the vicinity
apart from its academic excellence.

The college offers 12 U.G courses, 9 P.G courses and 4 Ph.D programmes besides several value-
added courses. In recognition of its potential in the field of higher education, the NAAC has re-
accredited the college with B+ grade and recognised it under section 2(f) and 12B of the UGC
Act.

Renowned for its access to students from all strata of the society, the college mandates uniform
for students which instils unity and veils differences. The sprawling, sylvan terrain of the
campus brings students closer to the mother nature. The amicable environment of the classroom
along with the dynamic teachers ignite the minds of students and promote their overall
development. The laboratories are well-equipped and kept updated, which adequately refine the
student’s abilities. The library is well-stocked and has access to various journals and magazines.
To facilitate recreation, the college has an extensive playground with well-maintained courts and
1200 mts athletic track. The exquisite auditorium is the hub of cultural activities and also
accommodates indoor games. The college offers on campus residential facility which provides
an optimum balance for the fulfilment of both the academic and the co-curricular pursuits.



Hosur is 6 Kms away from Dr.M.G.R Nagar on Krishnagiri - Bengaluru Interstate National

Highway(NH 7) towards Bengaluru. Hosur is a fast-growing major industrial town. Major
Industrial units like Titan Industries, Ashok Leyland's two plants, Hindustan Motors, TVS
Motors and host of other Small, Medium and Large Scale Industries are situated here.

The College has established very good rapport with the industries and majority of the students do
their project works in these industries. The weather condition in Hosur is similar to that of
Benguluru, which is just 35 kms. Hosur, because of its proximity, enjoy all the facilities like

highway, train, airport and other communication of the metropolitan city Benguluru.

The Adhiyamaan Educational Research Institution usually does a yeoman service in the field of
Education and Research. The Trust runs a number of institutions at various places in Tamilnadu,
and two in Haryana State, Northern part of India. The Trust plans a number of other institutes in
the backward and rural areas to service the society. In addition, it also plans to setup an

Advanced Computer Centre to bring Information Technology within the reach of everyone.



CAFETERIA

There are two dining halls - one for the staff and other for the students with a dining capacity
of 250 and 480 respectively. The dining halls are well furnished. The Cafeteria has a modernized
kitchen. The canteen stacks all sorts of bakery items, cold drinks, ice creams, fruit juices &

coffee/tea vending machine.

TELE LINKS & XEROX
The college has a very good functioning Tele Links centre with more no. of lines to facilitate

the students. The centre also bears the Xerox facility for the students.
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BANKING & POSTAL FACILITIES

A branch of Indian Overseas Bank is inside the Campus with the 24 hours ATM facility and
normally working bank in which most of the students of the college are having their accounts.
The Campus also has a branch of the Post Office for the Students facility

To elevate M.G.R College as a centre of excellence in the field of higher education

by making it intellectually stimulating and academically rewarding with

sustainable core competence in all its activities.

The vision of the college is attained by committing to excellence in arts and
science education and research and development with perpetual interaction with

industries with a holistic concern for values, environment and society.

[The good wean is the friend of all Living things|




Class Hours Timings

18'Hour 08.30 AM - 09.25 AM
2" Hour 09.25 AM - 10.20 AM
BREAK 10.20AM -10.30 AM
3" Hour 10.30AM-11.25AM

4™ Hour 11.25 A.M- 12.20P.M
LUNCH BREAK 12.20P.M - 01.20 P.M

5% Hour 01.20 P.M - 02.15 P.M
6™ Hour 02.15P.M -03.10 P.M
7" Hour 03.10 P.M -04.10 P.M

OFFICE TIMINGS
9.30 A.M To 05.00 P.M on all working days
FEES PAYMENT TIMING

Monday To Saturday 8.30 AM T04.00 P.M

FOR COMMUNICATION

Address M.G.R College (Arts and Science),
Dr. MGR Nagar, Hosur - 635130, Krishnagiri (Dist), Tamil Nadu, India.
Speak To +91-4344-261004
Fax 04344 - 260573
Website http://mgrcollege.ac.in/
E-Mail To mgrprincipal@yahoo.co.in




COMPOSITION OF 1QAC 2022-2023

.No | Name of the Member Designation

1 Dr.  A. Muthumoni Principal

2 Dr.  D. Santhi Jeslet Senior Faculty-Computer Science
3 Dr. B. Mathivanan Senior Faculty-Commerce

4 Dr. T. Pakutharivu Senior Faculty-Biochemistry

5 Dr. G. Sivaraman Senior Faculty-Computer Science
6 Dr.  G. Neethirajan Senior Faculty-Biotechnology

7 Dr. M. Palanikumar Senior Faculty-English

8 Dr.  G. Venkatesan Senior Faculty-Commerce (CA)
9 Mr.  T.V.Manjunath Senior Faculty-Business Administration
10 | Dr. T.Lakshmi Senior Faculty-Tamil

11 | Mr. K. Suresh Babu Management Representative Trustee
12 | Mr. S. Govindaraj Superintendent

13 | Mr.  T. Venkatesan Senior Administrative Staff

14 | Mr. C. Udhaya Kumar Alumni Representative

15 | Ms. S. Anupriya Student-11 BCA

16 | Mr. K. V. Deepak Student-11 BBA

17 | Dr. C. M. Raghavan Expert-Industry

18 | Mr. Chandrashekar Beerp Expert - Local Community

19 | Mr. R. Muralidharan Placement Officer

20 | Mr. R.Yuvaraj Senior Faculty-Microbiology




COURSES OFFERED

UG COURSES

ELIGIBILITY

B.Sc., Mathematics

+2 Pass with Mathematics as one of the subject

2 | B.Sc., Microbiology +2 Pass with any Science group(With minimum of 50%
marks)
3 | B.Sc., Physics +2 Pass with Mathematics and Physics as subjects
4 | B.Sc. Biochemistry +? Pa_ss with Chemistry and any subject related to
Bioscience
B.Sc., Chemistry +2 Pass with Chemistry as one of the Subject
B.Sc., Biotechnology +2 Pass with any Science group(With minimum of 50%
marks)
+2 Pass with Mathematics /
7 | B.Sc., Computer Science Business Mathematics / Statistics /
Computer Science as one of the subject
8 | B.A,, English +2 Pass
9 | B.Com +2 Pass
10 +2 Pass with Mathematics / Computer Science
B.Com(Computer Applications) | /Business Mathematics / Statistics/Business
Statistics as one the subject
11 | B.B.A +2 Pass
+2 Pass with Mathematics / Business
12 | B.C.A Mathematics / Statistics /Computer Science /
Commerce /Accountancy as one of the subject
13 B.Sc., H.M.C.S +2 Pass
S.No PG COURSES ELIGIBILITY
1 | M.Sc., Mathematics B.Sc Mathematics
2 | M.Sc., Biochemistry Any Biological Sciences Degree with Chemistry as an allied
subject
3 | M.Sc., Computer Science B.Sc Computer Science / B.C.A./B.Sc. IT
4 | M.A,, English B.A English
5 | M.Com B.Com/B.Com (CA) /BBA/
6 | M.Sc., Physics B.Sc Physics with Mathematics as an allied subject
7 | M.Sc., Biotechnology B.Sc Biotechnology / any Life Sciences Degree with 55%
8 | M.Sc., Chemistry B.Sc., Chemistry




M. Phil. COURSES ELIGIBILITY

M. Phil. Tamil M.A Tamil

M. Phil. Biochemistry M. Sc Biochemistry

M. Phil. Computer Science M.Sc. Computer Science /IM.C.A/
M. Phil. Commerce M.Com/M.Com (CA)

M. Phil. Biotechnology M. Sc Biotechnology

M. Phil. Microbiology M. Sc Microbiology

Ph.D. Programme

ELIGIBILITY

Ph.D.Commerce

M.Com / M.Com(CA) and any PG degree related to commerce
with 55% marks

Ph.D. Biotechnology

M. Sc. Biotechnology /Bio-informatics /any PG degree related
to Biological Science with 55% marks

Ph.D. Tamil

M.A Tamil / M.Phil. Tamil

Ph.D. Computer Science

M. Sc /M.Phil., Computer Science with 55% marks




UNIVERSITY EXAMINATIONS

A Student will be eligible to appear for the University examinations, if,

» Student has attained the requisite 75% attendance.
» Student conduct and progress in studies during the year have been satisfactory.
» Students have to pay all the fees and arrears and have obtained a “No Dues” clearance

from the respective Head of Departments.

LIBRARY

» The college library is open to all members of the college on every working day.

» Each and every student, on being enrolled in the college becomes a member of the
college library [ Strict silence should be observed in the library.

» No member shall take any printed book , notebook and file in to the library

without the permission of the librarian.

Each member shall allow to borrow three books at a time.

Books will be issued or renewed only if the student produces her identity card.

Books must not be marked or damaged in any manner.

vV V V VY

Students must examine each book before borrowing and immediately report any
damaged/ missing pages to the Librarian.
» Reference books and periodicals will not be loaned but, will be available for

reference within the library.



CODE OF CONDUCT
Ethical Guidelines

M.G.R. College's Code of Conduct fosters student, academic, and non-academic well-being by
promoting academic integrity and professional behaviour in an effective learning environment. The
handbook outlines rules and regulations for all stakeholders, aligning with the college's mission and
vision.

Student Behaviour Guidelines

M.G.R. College's Student Code ensures adherence to rules, fostering harmony and a holistic
educational atmosphere. Students are urged to familiarize themselves with this code, accessible on the
college's official website.

Authority Limits

The College oversees student conduct, addressing on and off-campus misconduct, extending
jurisdiction to off-campus violations treated as on-campus offenses. This encompasses breaches like
Sexual Harassment Policy violations, assault, threats, possession of weapons, explosives, and prohibited
substance involvement. Off-campus impact assessment considers seriousness, harm, victim affiliation,
and recurrence in deciding jurisdiction.

Campus Behavioural Standards

Students must wear 1Ds continuously; maintain high discipline on/off-campus; abide by rules for
reputation preservation. 100% attendance mandatory; an hour's absence equals half-day loss. Minimum
75% attendance compulsory. Address faculty as Dr/Prof. or Sir/Madam; admin staff as Sir/Mister. No
leaving class without teacher permission; off-campus departure needs permission. Wisely use break time;
strict dress code adherence. Submit leave applications with medical evidence on time. Disciplinary
actions referred to committee; strict measures apply. No rash driving, loud horns, or altered silencers.
Maintain decorum; designated areas for independent learning. Follow safety precautions; bear property
damage cost with penalty. No unauthorized celebrations or decorations; no material distribution without
permission. Seek permission for intercollegiate events; on-duty leave limit 10 days. No political activities,
unauthorized meetings, propaganda, processions, or fund collections on campus. Ragging is an
enforceable offense; misbehaviour results in warnings, parent meetings, or higher authority punishments.
Violations lead to warnings, corrective measures, or higher authority punishments. Avoid disorderly
conduct, noise, pushing, inciting riots; no media interaction without permission. No audio or video
recording in class without permission; no media sharing without permission. No derogatory comments on
social media; prohibit theft or abuse of college properties. No celebration of religious functions near
campus without permission; actions taken accordingly.

Code violation warrants warnings; severe actions for misconduct. Limited facility use, expulsion,
suspension, scholarship loss, activity bans, grade withholding, discipline committee referral, and law
enforcement involvement for offenses.

Code of Professional Ethics



Foreword
Obijective: Higher education aims for global academic excellence, producing leaders committed
to societal and economic advancement. Institutions strive to instill skills, knowledge, and awareness of

national heritage, fostering a scientific outlook aligned with constitutional principles.

Principal's Code of Conduct

Effective leadership in both academic and administrative domains aligns strategic plans with the
college's vision, fostering teamwork and coordination. Providing guidance, oversight, and implementing
new teaching technologies, it ensures global awareness through informing students of global
developments. Compliant with directives, it oversees staff conduct, assesses teaching staff reports, and
monitors syllabus and courses, addressing feedback and issues. It instills social, cultural, and human
values, offers professional development for staff, and manages college expenditure, submitting accounts
to the finance department. Handling scholarship administration, statutory meetings, autonomous college
responsibilities, and campus supervision, it upholds ethical guidelines for educators, emphasizing
professionalism, calmness, firmness, patience, and effective communication.
Educators are expected to

Professional conduct involves cultivating positive relationships, adhering to management
standards, and managing private affairs with dignity. Upholding integrity and ethics, one must act
honestly, respect privacy, and maintain confidentiality. Representing qualifications truthfully, continuous
commitment to professional development, expressing opinions in line with management policy,
maintaining active membership in professional organizations, and adhering to workload norms are
essential. Engaging in diverse academic and outreach activities, contributing to quality standards,
following a prescribed dress code, using ID cards on and off-campus, and fulfilling specific roles and
responsibilities outlined for each position are integral aspects.

Educators and Learners

Educators are expected to

Respect students' opinions, practice equality, and address individual needs. Enhance
achievements, promote a research culture, and foster mutual respect for effective learning. Cultivate
inclusivity, be available beyond class hours, and maintain strong teacher-student relationships for a

conductive learning environment.

Teachers and fellow educators
Treat colleagues with respect, support professional growth, and refrain from baseless complaints.
Exclude considerations of caste, creed, religion, race, or gender at work, prevent toxic environments,

foster professionalism, and avoid mobile phone use during work and teaching hours.



Teachers and governing bodies should

Adhere to institution rules, advocate beneficial changes, and avoid conflicting commitments.
Collaborate in policy-making, fulfill assigned responsibilities, comply with service contracts, and stay for
the academic year, taking leave only when unavoidable with prior notice.
Academic and non-academic staff should

Treat non-teaching staff fairly; contribute to joint staff councils involving academic and non-
academic members, fostering an inclusive and respectful workplace.
Teachers and Parents/Guardians should

Maintain regular communication with parents/guardians, provide performance reports when
necessary, and attend meetings for idea exchange and the institution's benefit, fostering a collaborative
relationship.
Teachers and society should

Publicly inform about educational programs as a public service, enhance community education
for moral and intellectual development, and engage in activities addressing societal issues. Fulfil
citizenship duties, partake in community endeavours, and promote unity while collaborating in crisis
management during disasters. Non-academic staff must adhere to administrative standards, maintain
professional knowledge, assist in administrative functions, respect students' rights, display politeness,
ensure fairness, cooperate with teaching faculties, and adopt a humane approach when dealing with
physically challenged students, respecting the authority set by management/principal.
Annexure | - Responsibilities and Obligations of the Department Head

Oversee academic, administrative, and student discipline following University directives.
Schedule timetables, train faculty for effective content delivery, and enhance student performance,
especially for slow learners. Coordinate internships and industry visits, ensuring timetable adherence and
alternative arrangements for teacher absences. Verify faculty adherence, conduct regular visits, hold
weekly meetings, arrange guest lectures, collect and act on student feedback, and plan budgets for
equipment and consumables.
Annexure Il - Responsibilities and Obligations of Teaching Faculty

Prioritize teaching and learning processes with utmost attention, upholding truthfulness, ethics,
and faithfulness. Contribute with commitment to education development, adhering to institutional
policies. Serve as a role model and motivator, instilling moral practices. Emphasize punctuality and
professionalism, following leave procedures, and effective communication. Allocate subjects based on
interests, prepare course plans promptly, and seek approval from HOD and Principal. Maintain accurate
records, monitor class work, and uphold classroom conduct. Recapture the last lecture, receive training
for interactive board use, and refer to reference books. Fulfil laboratory responsibilities with detailed
manuals and prompt assessment corrections. Set detailed question papers, correct within 3 days, and
submit marks within 5 days. Invigilate with vigilance, present professionally without favouritism, and be

available for student support. Undertake additional responsibilities, identify and support academically



weak students, strive for 100% pass results, and motivate creativity. Collect student feedback, engage in
continuous learning, contribute to research and publications, comply with document regulations, and
conduct exit surveys. Verify course outcomes, disseminate institutional information, encourage student
participation, partake in industry/field visits, and consider consultancy work. Navigate the annual
promotion process based on UGC/AICTE guidelines.
Annexure 111 - Responsibilities and Obligations of Academic Tutors

Maintain direct interaction, care for all class activities and responsibilities, and know each student
personally. Keep comprehensive academic records, gather bi-weekly feedback, and conduct Teacher-
Parents Meetings. Conduct Class Committee meetings, and collect feedback as per the UGC guidelines.
Prepare rank lists, monitor attendance, and approve leave, ensuring timely submission of records.
Maintain residential details, parent/guardian information, and track current semester results, including
internal test records. Provide guidance for arrear clearance, monitor study habits, and offer counseling for
personal or family issues. Follow up on fee payments, motivate students for academic success, and play a
proactive role for a 100% pass rate, arranging remedial action when needed. Convey periodical test marks
to parents.
Annexure 1V - Roles and Responsibilities of Administrative Personnel

Maintain and update staff attendance records, submit daily biometric punches, and prepare
monthly salaries. Issue various certificates, manage personal files, and respond to correspondences
promptly. Ensure safekeeping of student and staff documents, monitor vouchers, and maintain registers
for inward and dispatch. Facilitate communication, oversee office stationeries, and prepare records for
governing bodies. Handle admission processes, guide students on online payments, issue transfer
certificates, manage scholarship tasks, and provide certificates upon industry requests. Treat parents,
students, and outsiders respectfully, offering guidance when approached.
Annexure V - Roles and Obligations of Technical Personnel
Science Laboratories

Set up equipment for student experiments as per faculty instructions, distribute instruments with
acknowledgment, and inspect them post-experiment, reporting damages. Follow precise instructions,
assist in preventing equipment damage, ensure proper cleaning, and record damages for semester-end
recovery. Monitor harmful items/chemicals undertake additional tasks assigned by staff, HOD, and
Principal.
Workshops
Technical staff, including Instructors and Technicians, is vital in Workshop settings, focusing on coaching
students in technical skills like machining. While Workshop class Faculty Members brief students on
exercises, theory, and safety precautions, technical
Laboratories for Testing and Machinery-Focused Facilities

In laboratories with sophisticated machinery, technical staff crucially supports faculty and

students. Responsibilities include assisting in specimen preparation, guiding students to prevent



equipment damage, issuing consumables, maintaining equipment operability, safeguarding tools,
maintaining cleanliness, and undertaking additional assigned tasks.
Laboratories for Electrical and Electronic Studies

Support faculty in lab practical’s, ensure equipment readiness, prioritize student safety, issue and
collect instruments, aid in circuit debugging, maintain working tables, assist in fabricating project models,
keep the laboratory clean, and undertake additional assigned tasks by staff, HOD, and Principal.
Computer Laboratories

Regularly maintain computer systems, peripherals, and UPS. Assist faculty with hardware and
system software issues, address warranty-covered defects, manage office and senior officials' computers,
handle networking, create student logins, address hardware/software issues, provide LCD projectors, load
software for projects, update antivirus, save energy, report misuse, keep the lab clean, and perform
assigned tasks.
Documentation

Maintain stock registers for consumables and non-consumables, storing tools securely, and
issuing them to students with acknowledgment. Assist faculty in reconciling stock discrepancies, record
and attest item breakages, and manage manuals and student notebooks, correcting and redistributing as
needed.
Laboratory Advancement

Collaborate on new experiments with faculty, assist students in implementing project ideas, and
support equipment installation.
Supporting Research Scholars

Assist in experimental set-up with approval, support researchers in measurements, collaborate on
research projects, and provide assistance beyond regular hours..
Engaging External Organizations
When testing components for certification requests, the technical staff, in collaboration with faculty, must
meticulously prepare and conduct tests to ensure certification credibility.
Hands-On Assessment

Issue instruments as per instructions, maintain exam confidentiality, avoid assistance, and rectify
equipment defects for smooth examinations.
Workload

Full-time staffs work day for 7 hours/week on a 6-day basis, with institution-set hours and
additional time for projects, consultancy, redistributed by HOD for even workload.
Sanitation and Upkeep

Maintain cleanliness and order in the assigned lab/workshop, report equipment defects, ensure
garbage clearance, and keep safety items functional. Handle periodic calibration, maintain charts as

instructed, report unserviceable items for disposal, and regularly clean machinery.



UGC Regulation for Faculty Workload

Full-time teachers work 40 hours/week for 30 weeks (180 teaching days) annually, with daily
availability of 7 hours for mentoring, research, and direct teaching. Assistant Professors have 16 teaching
hours, while Associate Professors and Professors have 14 hours. Professors and Associate Professors may
get a 2-hour workload reduction for extension activities, and the Tamil Nadu Government allows a 1-hour
addition based on department teaching hours. The Ministry of Human Resource Development reviews
UGC regulations, but the overall workload remains constant. Teachers are encouraged to engage in
student-centric activities beyond classroom hours, and an additional 6 hours/week are allocated for
research. There is no increase in the overall workload after amendments, and colleges must prepare and
maintain workload records, undergo academic audits, and adhere to UGC norms for faculty allocation.
Leave Rules
Casual Leave (CL)

Casual leave is 1 day/month, max 12 days/year, non-accumulative. Approval requires HOD,
Principal, and alternate arrangements. Oral permission needed for emergencies; absent without intimation
may impact career benefits.

Official Duty (OD)

Official Duty (OD) is granted during regular working periods for teaching faculty's approved
programs, central valuation, project evaluation, etc. Part-time M.Phil./M.S/Ph.D. pursuing faculty in
engineering colleges are eligible for half-day OD weekly. The maximum allowed OD is 15 days in an
academic year, excluding physical education, placement, and training officials. Prior permission from the
Principal is required, and exceptions may be granted at the Principal's discretion. The Principal’s decision
is final, and deputation/work assigned by management is considered additional OD beyond the specified
restrictions.

Note: Vacation period may change due to contingencies; faculty assigned official work during vacation

must attend.



CALENDAR
2022 - 2023




ANNEXURE | ACADEMIC CALANDER (PART A 2.15) MGR COLLEGE, HOSUR - 635 130
TENTATIVE - ODD SEMESTER CALENDAR
JUN - NOV 2022

JUN-2022
1 Tue -
2 Wed -
3 Thu -
4 Fri -
5 Sat WORLD ENVIRONMENT DAY -
6 Sun HOLIDAY -
7 Mon -
8 Tue 1
9 Wed 2
10 Thu 3
11 Fri 4
12 Sat 5
13 Sun HOLIDAY -
14 Mon WORLD BLOOD DONAR DAY 6
15 Tue 7
16 Wed 8
17 Thu 9
18 Fri 10
19 Sat 11
20 Sun HOLIDAY -
21 Mon INTERNATIONAL YOGA DAY 12
22 Tue 13
23 Wed 14
24 Thu 15
25 Fri 16
26 Sat 17
27 Sun HOLIDAY -
28 Mon 18
29 Tue 19
30 Wed 20




JUL-2022

1 Thu NATIONAL DOCTORS DAY 21
2 Fri 22
3 Sat 23
4 Sun HOLIDAY -

5 Mon 24
6 Tue 25
7 Wed 26
8 Thu 27
9 Fri 28
10 Sat 29
11 Sun HOLIDAY -

12 Mon 30
13 Tue 31
14 Wed 32
15 Thu 33
16 Fri 34
17 Sat UNIT TEST 35
18 Sun HOLIDAY -

19 Mon -

20 Tue 36
21 Wed BAKRID - HOLIDAY 37
22 Thu 38
23 Fri 39
24 Sat UNIT TEST 40
25 Sun HOLIDAY -

26 Mon 41
27 Tue 42
28 Wed 43
29 Thu 44
30 Fri 45
31 Sat UNIT TEST 46




AUG-2022

1 Sun HOLIDAY -
2 Mon 47
3 Tue 48
4 Wed 49
5 Thu 50
6 Fri 51
7 Sat FRIENDSHIP DAY - UNIT TEST 52
8 Sun HOLIDAY -
9 Mon 53
10 Tue 54
11 Wed 55
12 Thu INTERNATIONAL YOUTH DAY 56
13 Fri 57
14 Sat UNIT TEST 58
15 Sun INDEPENDENCE DAY -
16 Mon -
17 Tue 59
18 Wed 60
19 Thu 61
20 Fri MUHARRAM - HOLIDAY

21 Sat UNIT TEST 62
22 Sun HOLIDAY

23 Mon 63
24 Tue 64
25 Wed 65
26 Thu 66
27 Fri 67
28 Sat UNIT TEST 68
29 Sun HOLIDAY — NATIONAL SPORTS DAY

30 Mon KRISHNA JAYANTHI - HOLIDAY

31 Tue 69




SEPT-2022

1 Wed 70
2 Thu 71
3 Fri 72
4 Sat 73
5 Sun TEACHERS DAY - HOLIDAY -
6 Mon 74
7 Tue 75
8 Wed INTERNATIONAL LITERACY DAY 76
9 Thu 77
10 Fri VINAYAKAR SATHURTHI - HOLIDAY

11 Sat 78
12 Sun HOLIDAY - FIRST AID DAY

13 Mon 79
14 Tue 80
15 Wed 81
16 Thu 82
17 Fri 83
18 Sat 84
19 Sun HOLIDAY

20 Mon 85
21 Tue INTERNATIONAL PEACE DAY

22 Wed 86
23 Thu 87
24 Fri 88
25 Sat 89
26 Sun HOLIDAY

27 Mon 90
28 Tue 91
29 Wed 92
30 Thu 93




0CT-2022

1 Fri 94
2 Sat GANDHI JAYANTHI HOLIDAY -
3 Sun HOLIDAY -
4 Mon 95
5 Tue 96
6 Wed 97
7 Thu 98
8 Fri 99
9 Sat 100
10 Sun HOLIDAY -
11 Mon 101
12 Tue 102
13 Wed 103
14 Thu AAYUTHA POOJA - HOLIDAY -
15 Fri VIJAYA DASAMI - HOLIDAY -
16 Sat -
17 Sun HOLIDAY -
18 Mon -
19 Tue MILAD - UN - NABI - HOLIDAY -
20 Wed 104
21 Thu 105
22 Fri 106
23 Sat 107
24 Sun HOLIDAY

25 Mon 108
26 Tue 109
27 Wed 110
28 Thu 111
29 Fri 112
30 Sat 113
31 Sun HOLIDAY -




NOVY-2022

1 Mon 114
2 Tue 115
3 Wed -
4 Thu DEEPAVALI - HOLIDAY -
5 Fri -
6 Sat -
7 Sun HOLIDAY -
8 Mon COMMENCEMENT OF REGULAR CLASSES 116
9 Tue 117
10 Wed WORLD IMMUNISATION DAY 118
11 Thu 119
12 Fri 120
13 Sat 121
14 Sun HOLIDAY - CHILDRENS DAY

15 Mon

16 Tue

17 Wed

18 Thu

19 Fri -
20 Sat -
21 Sun HOLIDAY -
22 Mon -
23 Tue -
24 Wed -
25 Thu -
26 Fri -
27 Sat -
28 Sun HOLIDAY -
29 Mon -
30 Tue -




TENTATIVE - EVEN SEMESTER CALENDAR (DEC-2022 - MAY-2023)

DEC-2022
Date Day Events Working Days
1 Wed WORLD AIDS DAY -
2 Thu -
3 Fri -
4 Sat INDIAN NAVY DAY -
5 Sun HOLIDAY -
6 Mon -
7 Tue -
8 Wed -
9 Thu -
10 Fri HUMAN RIGHTS DAY -
11 Sat -
12 Sun HOLIDAY -
13 Mon -
14 Tue -
15 Wed -
16 Thu -
17 Fri -
18 Sat -
19 Sun HOLIDAY -
20 Mon -
21 Tue -
22 Wed -
23 Thu -
24 Fri -
25 Sat CHRISTMAS - HOLIDAY -
26 Sun -
27 Mon -
28 Tue -
29 Wed COMMENCEMENT OF PRACTICAL EXAMS -
30 Thu -
31 Fri -




JAN -2023

Date Day Events Working Days
1 Sun NEW YEAR - HOLIDAY -
2 Mon HOLIDAY -
3 Tue -
4 Wed -
5 Thu -
6 Fri -
7 Sat -
8 Sun HOLIDAY -
9 Mon -
10 Tue -
11 Wed -
12 Thu NATIONAL YOUTH DAY -
13 Fri -
14 Sat
15 Sun
1 on PONGAL - HOLIDAY -
17 Tue
18 Wed -
19 Thu -
20 Fri -
21 Sat -
22 Sun HOLIDAY -
23 Mon Affiliated Colleges Re-opening for Even Semester 1
24 Tue 2
25 Wed NATIONAL VOTERS DAY 3
26 Thu REPUBLIC DAY
27 Fri 4
28 Sat
29 Sun HOLIDAY
30 Mon 6
31 Tue 7




FEB - 2023

| Date Day Events Working Days

1 Wed 8
2 Thu 9
3 Fri 10
4 Sat WORLD CANCER DAY 11
5 Sun HOLIDAY

6 Mon 12
7 Tue 13
8 Wed 14
9 Thu 15
10 Fri 16
11 Sat 17
12 Sun HOLIDAY

13 Mon 18
14 Tue 19
15 Wed 20
16 Thu 21
17 Fri 22
18 Sat 23
19 Sun HOLIDAY

20 Mon 24
21 Tue 25
22 Wed 26
23 Thu 27
24 Fri 28
25 Sat 29
26 Sun HOLIDAY

27 Mon 30
28 Tue NATIONAL SCIENCE DAY 31




MAR - 2023

Date Day Events Working Days
1 Wed 32
2 Thu 33
3 Fri WORLD WILDLIFE DAY 34
4 Sat NATIONAL SAFETY DAY 35
5 Sun HOLIDAY
6 Mon 36
7 Tue 37
8 Wed INTERNATIONAL WOMENS DAY 38
9 Thu 39
10 Fri 40
11 Sat 41
12 Sun HOLIDAY
13 Mon 42
14 Tue 43
15 Wed 44
16 Thu 45
17 Fri 46
18 Sat 47
19 Sun HOLIDAY
20 Mon 48
21 Tue 49
22 Wed Ugadi - HOLIDAY
23 Thu 50
24 Fri 51
25 Sat 52
26 Sun HOLIDAY
27 Mon 53
28 Tue 54
29 Wed Examination Online Application Entry 55
30 Thu 56
31 Fri 57




APR - 2023

Date Day Events Working Days
1 Sat 58
2 Sun TELUGU NEW YEAR - HOLIDAY
3 Mon 59
4 Tue MAHAVIR JAYANTHI
5 Wed Last Date for submission of Examination Applications 60
6 Thu 61
7 Fri GOOD FRIDAY - HOLIDAY
8 Sat 62
9 Sun HOLIDAY
10 Mon 63
11 Tue 64
12 Wed 65
13 Thu 66
14 Fri DR. AMBEDKAR BIRTHDAY - HOLIDAY
15 Sat 67
16 Sun HOLIDAY
17 Mon Commencement of Practical Examinations 68
18 Tue 69
19 Wed 70
20 Thu 71
21 Fri 72
22 Sat RAMZAN - HOLIDAY
23 Sun HOLIDAY
24 Mon 73
25 Tue 74
26 Wed 75
27 Thu 76
28 Fri 77
29 Sat 78
30 Sun HOLIDAY




MAY - 2023

Date Day Events Working Days
1 Mon LABOR’S DAY - HOLIDAY
2 Tue 79
3 Wed 80
4 Thu 81
5 Fri 82
6 Sat 83
7 Sun HOLIDAY
8 Mon RED CROSS DAY 84
9 Tue 85
10 Wed 86
11 Thu 87
12 Fri 88
13 Sat LAST DATE FOR PRACTICAL EXAMINATION 89
14 Sun HOLIDAY
15 Mon 90
16 Tue 91
17 Wed COMMENCEMENT OF THEORY EXAMINATIONS 92
18 Thu 93
19 Fri 94
20 Sat 95
21 Sun HOLIDAY
22 Mon 96
23 Tue 97
24 Wed COMMONWEALTH DAY 98
25 Thu 99
26 Fri 100
27 Sat 101
28 Sun HOLIDAY
29 Mon 102
30 Tue 103
31 Wed ANTI-TOBACCO DAY 104




JUNE - 2023

Date Day Events Working Days
1 Thu 105
2 Fri 106
3 Sat 107
4 Sun HOLIDAY
5 Mon 108
6 Tue 109
7 Wed 110
8 Thu 111
9 Fri LAST DATE FOR THEORY EXAMINATION 112
10 Sat -
11 Sun HOLIDAY -
12 Mon -
13 Tue -
14 Wed -
15 Thu -
16 Fri -
17 Sat HOLIDAY -
18 Sun HOLIDAY -
19 Mon -
20 Tue -
21 Wed -
22 Thu -
23 Fri -
24 Sat HOLIDAY -
25 Sun HOLIDAY -
26 Mon -
27 Tue -
28 Wed -
29 Thu Bakrid - HOLIDAY -
30 Fri .
31 Sat -




JULY - 2023

\ Date Day Events Working Days
1 Fri -
2 Sat -
3 Sun HOLIDAY -
4 Mon -
3) Tue -
6 Wed -
7 Thu -
8 Fri -
9 Sat -
10 Sun HOLIDAY -
11 Mon -
12 Tue LAST DATE FOR THEORY EXAMS -
13 Wed -
14 Thu -
15 Fri -
16 Sat -
17 Sun HOLIDAY -
18 Mon -
19 Tue -
20 Wed -
21 Thu -
22 Fri -
23 Sat -
24 Sun HOLIDAY -
25 Mon -
26 Tue -
27 Wed -
28 Thu -
29 Fri -
30 Sat -
31 Sun HOLIDAY -
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